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10.

11.

Continuation of a hiring freeze. New hires may be considered if cost/benefit analysis to
eliminate overtime can be documented. The only exception will be for safety, health, or a
regulatory situation.

Continued comprehensive prohibition of any and all overtime. Focus upon part-time
employment to eliminate overtime is required and a cost benefit is documented. The only
exception would again be for snow removal, emergency situations & issues of safety,
health or regulatory compliance.

All out of state travel will be prohibited unless required by emergency or documented
training certification is required. Where equivalent training can be found in-state or
local, the out of state travel shall be denied. The only exception would be for the
government officials traveling for political/governmental affairs.

Delay implementing all non-emergency consultant agreements until the 2011 fiscal year
and only after an assessment of whether these services are still necessary is completed.

Elimination of all food, beverage, and related open purchase orders for meetings and
departments. This will include Boards, Commissions, Committees, & Tribal-wide
departments and entities including all Enterprises and Programs. The only exception to
this will be for the Annual Oneida Pow-wow, Oneida casino break-rooms and the Oneida
Family Carnival if held.

Capital expenditures shall be approved by the Finance Committee on an emergency
basis.

Prohibition of all donations and sponsorships.

Elimination of all cell phones unless area can document why it is needed to address
emergency situations.

Suspend activation of all CIP (Capital Improvement Projects) except for the Assisted
Living Project.

Eliminate all additional non-essential, non-emergency expenditures that will not affect
human safety. A case by case consideration may allow careful examination of each
situation.

House all fleet vehicles in one area when not in use. Any official use would have to be
documented in /out, mileage, purpose, and approved by their area manager. At no time
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will vehicle be kept beyond working hours when it is needed, or over weekends. The only
exception would be the Chairman’s vehicle, Police vehicles, & Shuttle buses.

NOW THEREFORE BE IT FURTHER RESOLVED that any activity that is 100% grant funded
(with no tribal match) shall be excluded from the above restrictions; and

NOW THEREFORE BE IT FURTHER RESOLVED that continual monitoring of expenditures
is still a necessity and the Oneida Business Committee hereby directs that assessment and
analysis of all initiatives and their related expenditures continue to be a priority throughout the
tribal organization; and that the General Manager, Gaming General Manager, Chief of Staff,
Chief Counsel, and Chief Financial Officer shall each provide a monthly report on the
assessment to the Oneida Business Committee.

NOW THEREFORE BE IT FINALLY RESOLVED the conditions set forth in this resolution
shall remain in full force and effect for the rest of FY2010 and until the FY2011 budget is
approved by the General Tribal Council.

CERTIFICATION

I, the undersigned, as Secretary of the Oneida Business Committee, hereby certify that the
Oneida Business Committee is composed of 9 members whom 5 members constitute a quorum. 8
members were present at a meeting duly called, noticed and held on the 26™ day of March, 2010;
that the foregoing resolution was duly adopted at such meeting by a vote of 7 members for; 0
members against, and 0 members not voting; and that said resolution has not be rescinded or

amended in any way.
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) Patricia Hoeft, Tribal Secretary
Oneida Business Committee




